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2015 Budget Statement
delivered on Novemb 26
2014 under the theme
“Mam?’mnrng Fiscal
Dlsc:tphne Czeafmg Jobs
and Protgichng the
Vulnemble gnnounced the
Nattphql Sfmieglc Plan 2030
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.~ (SDP 2030).
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SDP 2030 *ff

Is framed wﬂhln

rapidly changing globcﬂ cmd
reglamhcontexts

commltmenfs fa International
Treahes and Convenhons

Geﬂd
trends nsks ﬁhallenges and

oppoﬂumhesﬁor Development
GV@T :}h’é next 15 years
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antecedents

Growth & Poverty Reduction Strqtegy (GPRS)IN
National Strategic Plan 2007 '

the 2015 Sirategic Plan to M‘odernlze the
Sector e AR

Strategic Plans of various Mlnlstrles/Depar
Statutory Bodles & Siate owned Enterprises
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Other sector and themth strategic plans

Credence of the rgglonql (OECS Growth &
Development Strategy and CARICOM R
S’rrategrc Devetepmeni Plan)

S’rraiegrcwlqns and policies of develop
partners (ICT, Education, etc.)






Social Partners .+
« Conference of Churchesii |n Grﬁfﬁadq
 Grenada Trade Union Counell

* Civil Society Organization -

* Private Sector. Orgqnlzahon (Grenada
Chamber of Industry & Commerce)

. Assocmh_qn of Evangelical Churches
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* Hon. Prime Minister Mitchell

. Permaneni Secre‘tury Ministry of
chmoe T

* The. Nahcmai ’Democrth Party (NDC)

* The Nahonal United Front (NUF)

.




Terms of Referenc_:ea
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* Review the process for the~
development of the Plan ﬂ. -

* Support the cgnsuliahve process

 Comment on drﬁlﬂs

; Collaborqte in developmeni of
review process

- Undertelke reweWs of technical
maienﬂt comwssloned by the
CommlﬂQe @r relevq nt to the process
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Technical working group

Members .

X "-.,.;' .‘IF

Dr. Clement Jackson - Macro- Plaiﬁréf“
Dr. Patrick Antoine — Chief Pollc:y Adwsor

Dr. Spencer Thomas - Special Envoy and
Ambqssado‘r_fto Multi-Lateral Agreements

'.l. “-\.

Mr. Mlchael Bt;jphsfa Macroeconomic
Adpvisor; o H?

Mr. Fl’rzroy Jame; - Dufector Economic and
Technical Coop‘érgjibn

Mr. Frcmcns Robe{’fqen Policy Development
Officer, Cabinet O Office

Represeﬁidtwg pifhe Ministry of Education
and quaaﬁﬁésource Development
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Technical working group
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Official Launch of SDP Process H

B
-
.

Outline of Strategic Setting - S
Decision on Key Thematic Arequﬂnrusts
Defining of Overarching V|$|on__&_. Mission
Defining of Core Values |
Identification of K"ey @U’rcomes
Iden’rlflcq’rlon of Sfraiegm Priorities
Developmeni of Achbh Plan

Establish Pohmes i

Preparahon of quft E’rra’reglc Plan

Implemeni Plcm mgwdlng Final Strategic Plan 20
documeht Sies P

Monliormg“nnd Evaluahon of Plan Implementatio
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Innovation

Climate Change
& Disaster
Management




SDP 2030 Chpt.3 - Ccmng Soaty

I * Sustaining a Caring Society §
* Developing Social Capital & Vibrant Communities

"'« Developing and Empowering Youth
* Creating Sustainable Employment & Positive Work Ethics
* Transforming Societies & Social Care

.+ Partnering in providing adequate housing for all

o Promoting Health, Wellness and Lifestyles
. Implemenhng Strategies for a caring society
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SDP 2030 Chpt.3 - Ccmng Soaety

A Vision & context for a Caring Society
Global tfrends for Society

Local context for Society

Indicators for a Caring Society

Executing existing & new Strategies and
Programs

. Changmg mind-sets & culture
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Context for Effective Governance
Developing Quality Public Sector Services/Institutions
Citizenship security and Public Safety

Co-operation Framework

Executing existing & new Sirategies and Justice, Citizen
Security, and Citizenship Protection

Strategies for effective Governance




Enabling Private Sector
Growth

Developing Developing
World Class Products &
Services

People Resources to

support Competitiveness
Enabling Private Sector
Environment

Unlocking Investment and
Invigorating Financial
Strategies for Competitive
Private Sector




Macro-economy & Finance
Agriculture, Trade & Tourism

Sustainable energy development & use
Financial services

Indusiry & entrepreneurship

International Relations, regional
Cooperation
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SDPJ2030[CHPT 6L
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* Context for sound Infrastructure, Environment & Ecology
* Improving National Transportation Infrastructure

* Improving Public Utilities

* Logistics & Trade in search of Regional Positioning

* Preserving & developing natural environment & ecology
* Promoting connectedness

* New & Improved Strategies for sound Infrastructure,
Environment & Ecology




SDP,;2030,CHPT.6]

o
4

" * Environment
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SDP. 2030 CHPT.7, - e&
T Disaster Management
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I - * Context for sound Climate

. Change and Disaster

.-

| Management (CC-DM) !
" « Building Human and Technical !
Capacity in CC-DM ;

e 125 ‘. Creating policy and institutional
S instruments to address CC
' * Financing CC-DM Incentives :

* Effective Auditing and Impact
Assessments of Climate Change

i + Strategies to combat CC

* Implementing and Measuring
Strategies
N




SDP 2030 CHPT 7 -

de |e .&‘iﬁ Climate chcmge policy
* Disaster Management and

preparedness
 Strategies for Climate Change
and Disaster Management



Chapter 8 — Backing
Aspirations Through Actions

[ )
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* Vision 2030: An
Integrated Model for
Development

* Together we aspire, the
# will fo achieve the vision
¥ + Building the Skills to

Advance
* Measuring Progress

* Implementing the Vision




CABINET

0

Minister of Economic
Development

0

Permanent Secretary,
Ministry of Finance
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Progress Tracking &

Coordination across S 3 7 measuring
Ministries & Sectors r M. - el
- | : E g o going stakeholder
Programme & Project o ' ~outreach
Planning & Mgmt. § ;
= e

Vision 2030
Programme Mgmt. Sec.

International/local
research

Periodic

recommendations for
policies / actions



From Vision to Rec_lllty
".'ﬂ'ﬁ
* Implementation Matters = =

..-.l-

* How is Vision 2030 dlfferent from
previous Sfraieglc Plans?

* How does VISIOH 2030 build on
Growth & Poverty#Reduchon
Straiegy‘? bl d ;’ o

- “Leap irogglng’fthe learning curve: | .
Drawmg on experlences of others of

ompehﬂve]_,,cﬁorquhng & tracking
national visions




P
From Vision to Reqllty
Comparing approaches fo;‘ 'grecklng
progress and refining National

Developmen’r quns

What about Inshfuhons‘?
Inshtuhonqllzmg VIsipn 2030 in Grenada

Funchonal relqﬁq;nshlp among existing
qgencnes PCU Tao:hnlcal Working

Group qnd V- 2@36 Council &
Implemapfﬁmn level.
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Chapter 10:
measuring progre S
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* Process of Meczlsuremérlrﬂr
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. Levels of Measurement™
 The Indlcdterg-dnd Targets
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. Sources of D al

. Developmentbf Priority v
Scorecqrds
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Dashboard Apﬁfdach
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Development Priority

National . DASHBOARD Sector

Dashboard Monitoring

Performance Reporting System for Projects and Programs
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e.g.. National Dashboard

Indicator

PO

P1

P2

P3

INNOVATION

Score

Quartile

Rank

Quartile

Quartile

Quartile

Quality of
Education System

% Tertiary
Enroliment

Functional
Literacy Rate




e.g.: National Dashboard o

Indicator PO P1 P2 P3

CARING SOCIETY Score Aelils Quartile Quartile | Quartile
Quartile

Unemployment

Poverty Levels

Reliability of Policy

HIV Prevention

Social Inclusion
Index

- Life Expectancy




e.g.. Development Priority —Privqie_Sec\_k_)r

# Indicator PO P1 P2 P3
Goal | INDICATOR Score Rank Quartile | Quartile | Quartile
Quartile
G1 Real effective
Exchange Rate
Gl GDP
G1 | GDP growth
Foreign Direct
(€]
Investment
Financial market
Gl z T
option/efficiency
(€] Inflation rate
G Interest rate
spread
G Overall Wage

Increase




e.g.. Sector Monitoring

MACRO ECONOMY
& FINANCE

Score

Rank
Quartile

Quartile

Quartile

Quartile

Renewable Energy
Investment

Diffusion of Renewable
Energy

$ Value of Local energy

Agriculture value
added per worker

Agriculture contribution
to GDP
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ction Framework in the
Priorities (ACT’sQH B
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A Vision for Innqvahve People
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Integrated Kngwledge Development

Deve|°Plng a dlvergl,fled knowledge-based
economy ks é‘i—ﬁi
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+ Science, Téchnolag‘y and Innovation
. S’rrateglc Reform bf the Workforce
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at ROLE can YOU PI<:|yI
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* Participate: voice your oplmaé‘hs
learn about the process.; ﬁ"“ '
contribute ideas S

“Wh

* Learn: conhnuously seek
opportunmes to elevelop skills and
enhcmce your Ié*"grnmg

* Lead: wﬂhln fhe*communl’ry,
church or ihe wb step up and
push for neyvn*deas and
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SDP 2030 . | «*‘ 5
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* |s ambitious but achlevdbﬁfe

* Represents a turning pom:t in the
development of our nation.

. SDP 2030 ccm enly be achieved with:

Dedlccﬂed achon £

Spirit of collechvé progress 5
.

The conwchon iﬂ?ake hard decisions,
NOWL ; e 7
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